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Ina Nutshell

« Whether we like it or not, remote learning is here to stay. We can embrace it and choose to bring value to the process.

« Remote learning comes in many forms, with many challenges, and with supporting technologies that help us facilitate learning.

« There are ways we are learning to make the remote learning experience effective and enjoyable—and they have been working.
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Whether we like it or not, remote learning is here to stay.
Here’s what we’ve learned so far about remote learning and how
to bring value to the process.

ONLINE LEARNING ENJOYS
RISING ADOPTION RATES

ONLINE FORMATS CONTRIBUTE
TO LEARNING EFFICIENCY

Typical IN PERSON
session
length ONLINE | 20miNUTES

4% 77% 90%


https://www.rohei.com/
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1995 2017 2020 span ONLINE | 20MINUTES
% of organisations making use of remote learning Absorption  In-person classes Online formats

rate record an absorption reportan increase
- in absorption rate

of 25-60% compared

toin-person learning

Sources: https://e-student.org/e-learning-statistics/ & https://techjury.net/blog/elearning-statistics/

What is Remote Learning?

Remote learning is an umbrella term for all the learning that takes place remotely outside
of a traditional classroom setting. It involves a form of learning where the instructor or the
source of information and the learner are separated by time and/or distance. There’s
minimal to no physical presence involved, as lessons are conducted online, and the
information typically gets transmitted through online tools and platforms.

https://www.wyzant .com/blog/types-of-remote-learning/

Asynchronous Synchronous Mixed
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Pre-recorded sessions, Live delivery and facilitation; A combination of pre-recorded
allowing flexibility of interactions happen in sessions and live feedback
schedule. real time. or discussion.

————————————————————————————————————— TOP CHALLENGES OF REMOTE LEARNING -------------------mmoooomoooooooo

Distractions Technical issues Monitoring Time
learner progress differences

TOP ONLINE COLLABORATION TOOLS
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Team Viewer
Google Hangouts
Zoom

Slack

LMS (LEARNING
MANAGEMENT SYSTEM)

Google Classroom
Docebo
WizIQ
Adobe Captivate
Elucidat
Articulate 360
shift
Lectora Inspire

Blackboard Learn

IBM Cloud Video

DaCast
Kaltura
Muvi

Panopto

WHITEBOARD

Miro

Cisco Webex Teams

Mural

InVision

Microsoft Whiteboard

Stormboard

Explain Everything

Conceptboard

Bluescape

Bee Canvas

Whatsapp
Google Hangouts
Cisco Webex Teams

Chanty

Troop Messenger
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DIGITAL POLLS

Slido
Pigeonhole Live
Vevox
Turning Point
Thought Exchange
OMBEA

Poll Everywhere
Crowdpurr
Glisser

Conferences.io

WAYS TO MAKE REMOTE ARNING WORK

Designing
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Be mindful that learners are not just
workers; at home, they have other
commitments outside of work.
Less talk,

more

wlanacitzen

Consider how much remote
learners can stomach (screen
time, time spent talking) before
they are unable to focus.

Engaging [
the
2anaes

Include hands-on and
tactile activities.

REMOTE LEARNING WORK
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Slow down and regulate the
pace of delivery by
presenting less content.

Employ different modes of
interaction such as short
breaks, personal reflection,
activities, group sharing,
and quizzes.

Engage the senses with
physical props such as
physical whiteboard instead
of virtual whiteboard /digital
poll to engage the learners
kinesthetically.

Give more space or time,
such as longer lunch
breaks, so people can
attend to family matters.

Changing the activity every
15 to 20 minutes creates
the switch that is needed to
reset and refresh.

Provide physical handouts
for recording notes so that
learner stays engaged with
the content especially if
they are using mobile
devices.



SKILLSFUTURE FOR DIGITAL WORKPLACE PROGRAMME

IN-PERSON DELIVERY REMOTE DELIVERY
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agree that thetraining  agree agree

has been effective strongly agree strongly agree
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Upskill your team virtually
ROHEI'S REMOTE LEARNING EXPERIENCE

will be with you every step of the way

'WATCH THE VIDEO

You May Explore:

How ROHEI can help you with Developing Leaders

We take a relational approach to leadership development. Find out more about how you can develop relational

competencies for leaders here.

Learn more

Other Insights


https://www.rohei.com/cs/c/?cta_guid=0eec6af9-0347-4777-8922-580db9cd5fc4&placement_guid=cd2507f0-d37f-4beb-9856-03d6ddf52242&portal_id=4434766&canon=https%3A%2F%2Fwww.rohei.com%2Fresources%2Fmaking-remote-learning-work&redirect_url=APefjpEYVk5ysNuFn1p_uRqtByS-U_zcmQo4FsXxyR46ztZyaTPm_HHkAyKlIIDhf9NYrY7VImBFCeIy_3P_YWmaui8fL0ddhldG1AOJBl4FoH1tUMVsyOv6XtxKH7Z4FXYVssScMOzXKGaM-Q8A8GseauPEPE8uhg&click=19c20ed0-442d-4ae2-b091-eb3b3ee6060d&hsutk=ba8061b1c7aebce7557b8c5738771afe&signature=AAH58kEvryViy90XEUKr1Jp825UsEbE2iw&pageId=35392432968&__hstc=228043266.ba8061b1c7aebce7557b8c5738771afe.1601366114961.1601366114961.1601366114961.1&__hssc=228043266.1.1601366114962&__hsfp=500891225&contentType=blog-post
https://www.rohei.com/resources/making-remote-learning-work
https://www.rohei.com/resources/what-type-of-boss-are-you
https://www.rohei.com/consulting-services/leadership-development

ROHEI
Making Remote Learning Work [Infographic]

Whether we like it or not, remote learning is here to stay. Here’s
what we've learned so far about remote learning and how to bring

value to the process.
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ROHEI

Building Culture in a Time of Crisis [E-Book]

Culture is essential to building a high-performing team. But
remote work threatens to erode organisational culture that leaders

have painstakingly built.

04 September 2020
ROHEI
How You Can Grow in Leadership Effectiveness

Effective leaders are those who get results but do it in a way that
inspires their team and the people around them. How can you

grow in leadership effectiveness?

Receive updates and insights from ROHEI to help you build culture, develop leaders, and manage change.
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How can we help
Culture Building
Leadership Development
Change Management
Corporate Training

Resources
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